Section XII: Appendices

Appendix E. Faculty CVs

Preamble to Faculty CVs
Faculty CVs were prepared in a standardized format to present information as clearly and
consistently as possible. Some clarifications follow:

Appointment %

Faculty positions are originally appointed with a set percentage dedicated to Teaching, Research,
and Extension. Salaries and funding are assigned due to the original appointment split. During the
course of the faculty member’s tenure, service (while not seen officially as a separate
commitment) takes a percentage of effort and this is reflected for some individuals. Additionally,
as the composition of faculty change and the scope of curriculum or teaching needs change,
individuals are asked to increase or decrease their original teaching percentage. These changes
may lead to occasional confusion in reporting. The appointment percentages identified on the
CVs represent a current account of the position’s responsibilities.

Appointment History
Begins with the appointment into DAS and does not include prior appointments at other
institutions.

Five Most Significant Publications
Primarily includes published or accepted publications within the last 5 years.

Refereed Journal Publications (last 5 yrs)
Includes publications from 1999-2004

Awards
Includes significant internal and external awards received for teaching, research or extension.

Funding

Funding obtained over the last five years in grants or gifts. Total dollars listed in heading are
those for which the individual is PI. Grants on which the individual is co-PI are listed but dollars
are not included in the total.

Courses Taught
Faculty teach and provide support in a number of courses in programs outside DAS. Courses
listed primarily include those within our program and where the effort is at least 10%.

Service
Major service to professional organizations. Typically does not include University, College or
Departmental committees.
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